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PEACE LEARNING TEAM 
 

A Peace Learning Team is composed of individuals with unique personalities, unique individual 

talents, unique cultural backgrounds, and unique spiritual gifts.  They have voluntarily agreed to 

synchronize their energies and resources -- 

::  to journey together as a learning community,  

::  to listen to other people as they express their search for justice and peace, and 

::  to be a witness for Christ—the Prince of Peace—in various contexts of conflict. 

 

 

BIBLICAL UNDERSTANDING OF PEACE 
 

The Hebrew word shalom basically means "completeness, soundness, welfare, and peace."1  

Completeness has the idea of being whole—that is, all the parts are connected with each other.  

Soundness can be understood also as safety of the body and clarity of mind.  Welfare can be 

viewed as wellness—that is, holistic health and God-centered prosperity.  Peace can be read as 

tranquility, contentment, and healthy relationships with God and other human beings, and thus, 

the absence of any hostility or war. 

 

Shalom can be summarized as the quality of life characterized by a harmonious relationship with 

God, with the Other, with the Self, and with the Creation.  Shalom is a vision of life where 

spirituality, community, identity, and economy-ecology are harmoniously connected with each 

other.  Jesus Christ is the Prince of Peace, God’s Shalom-in-Person. 

 

The message of shalom is most effectively communicated through the life and example of the 

Church—the Body of Christ.  Shalom is proclaimed and demonstrated best by being in-- 

::  harmony with God—spiritual transformation in and through Christ 

::  harmony with the Self—psycho-social transformation through biblical discipleship 

::  harmony with Others—social-political transformation through biblical justice and righteousness 

::  harmony with God’s creation—economic-ecological transformation through biblical stewardship. 

                                           
1 Francis Brown, et al., The Brown-Driver-Briggs Hebrew and English Lexicon (Peabody, Massachusetts: Hendrickson 
Publishers, 5th Printing, 2000), pp. 1022-1023. 
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VOLUNTEER CRITERIA 
 

AGE.  Applicants must be at least 25 years of age.  Exceptions are occasionally made for 

experienced volunteers who have cross-cultural experience. 

 

KNOWLEDGE OF MINDANAO.  It is also essential to have a good knowledge of the history, political, 

social realities, and culture of Mindanao and the Philippines. 

 

NON-VIOLENCE AND NON-PARTISANSHIP.  An understanding of the theory and practice of 

nonviolence is an important skill for anyone who will participate in this tour. 

 

PUBLIC RELATIONS & DIPLOMACY.  Peacebuilders Community volunteers need to be able to deal 

confidently with public relations; we maintain cordial relations with many groups, including popular 

movement organisations, NGOs and governmental bodies.  Team members have access to a lot of 

information that needs to be carefully analysed and utilised.  In a conflict situation the emphasis on 

accurate information is paramount, as is a flow of up to date information within the team.  

Volunteers must be particularly aware of the possible consequences and harm resulting from 

misuse of information or breach of confidentiality. 

 

REPORT WRITING & ADMINISTRATION.  A large part of Peacebuilders Community's work involves 

the handling of information, so written and oral experience in writing reports, articles, etc. would 

be very useful.  Please bring your laptop if you have one. 

 

MANAGING STRESS.  The team often has to work through periods of extreme stress and tension 

due to a particular political situation, levels of work or interpersonal tensions.  It is therefore crucial 

for each member to be able to manage their stress and work efficiently to meet deadlines under 

pressure. 

 

LIVING AND WORKING IN A GROUP.  You will be living and working very closely with a group of 

people.  The size of the team varies but the ability to cope with and appreciate this situation is 

essential to Peacebuilders Community volunteers.  In addition, team members live and work 

together in relatively small spaces; members must be able to function with the different rhythms 

and styles of the other members.  Problems within the team can quickly begin to affect the quality 

of external work: to deal with such situations all volunteers must be tolerant of one another, their 

opinions and idiosyncrasies and be prepared to work to resolve interpersonal tensions. 

 

FLEXIBILITY.  The level and type of work being requested of the team often changes rapidly and 

with very little notice; thus, an ability to learn quickly, take on board new ideas and concepts, read 

into situations and rapidly assess their significance are vital characteristics of a Peacebuilders 

Community volunteer. 

 

CULTURAL SENSITIVITY.  Sensitivity and respect towards other cultures (enhanced by the 

experience of working in a substantially different culture) is an important requisite in facilitating 

team integration and building an understanding of how Peacebuilders Community works. 

 

OTHER.  It is necessary to take part in housekeeping duties (cooking, cleaning, etc).  Knowledge of 

photography or IT, for example, would also be useful. 
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INTERACTING WITH ARMED GROUPS IN THE PHILIPPINE CONTEXT 
 

1.  Show respect at all times.  Armed individuals, whatever their beliefs or ideologies, are 

     people who are created in the Image of God. 

 

 

2.  Avoid staring at their eyes.  That could be misinterpreted as a challenge to their 

     authority.  If you and an armed personnel happen to meet eye-to-eye, greet the person 

     with respect, smile and look down—an act of humility, then proceed on your way. 

 

 

3.  Follow general protocols when passing through a military checkpoint or when 

     you are permitted to enter a military camp: 

 

     ::  When in a vehicle, open all windows for the guards to see all the passengers. 

          During night time, turn off headlights and turn on all internal lights. 

 

     ::  Do not take pictures or video of the checkpoint area or the checkpoint personnel. 

 

     ::  Make both of your hands visible, smile, and greet them with respect.  Eat peanuts! 

 

     ::  When asked to get off from the vehicle to be body-searched, keep both of your hand 

          visible, get off alternately—female first, then male, female, male...  Cooperate with 

          the guards. 

 

     ::  As pedestrians (never go alone, always go as a team, or don't go at all), approach 

          the checkpoint personnel with respect and request for a visitors pass.  If possible, 

          request for an escort from the gate/checkpoint to your specific building/room of 

          destination.  Definitely no loitering! 

 

     ::  There are times when the high ranking military host would request a delegation of 2 

          or 3 people from your team to be received in his/her office.  The team leader, the 

          spokesperson, and the information/documentation person are our standard 

          representatives. 

 

     ::  Take pictures or videos only after given clearance by your host or by the camp's 

          properly delegated authorities. 

 

 

 

4.  Exit from the office and from the camp as a friendly peacebuilder—whether 

     you are treated well or whether you are treated rudely.  Peacebuilding is a 

     long process and that single event is just a part of a series of many peacebuilding events.  Be 

     professional; do not take the rudeness personally. 

 

 

 

5.  Remember us who are here on a long-term basis.  All your actions may continue to 

     affect our relationships even when you’re gone. 
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OUR CORE VALUES 
 

While on this trip, we expect everyone to adhere to the following set of values: 

 

1.  Love.  We will love all people unconditionally and we will practice selfless love to the point of 

offering our lives to the people with whom we are called to live and to serve.  This is exemplified in 

the humble life of Jesus of Nazareth whom we follow in response to His sacrificial love. 

 

2.  Truth.  By God's grace, we will not lie.  As witnesses to the truth we have experienced in Jesus 

Christ, we will initiate transparent and honest interaction with all the people concerned as we relate 

with them and as we formulate and implement our policies. 

 

3.  Justice.  As justice is an attribute of God, our tasks will be implemented in accordance with 

what is just and equitable among all people concerned. 

 

4.  Forgiveness.  Using the energies available to us through the power of the Holy Spirit, we will 

absorb the violence committed against us so that our lives may be used as servants to stop the 

cycle of violence within us and around us. 

 

5.  Peace.  We will seek harmony and reconciliation with the Creator, with our Being, with Others, 

and with the Creation.  We believe in solving problems through non-violence.  By God's grace and 

mercy, we will not use weapons to hurt or to kill people as a means to accomplish our dreams, 

mission, and objectives. 

 

6.  Voluntary Service.  The backbone of our community will be the voluntary efforts of our team 

members as they offer their time, or their skills, or their financial resources for the cause of peace. 

 

7.  Respect.  As fellow-beings created in the image of God, we work with all people, respecting the 

differences in our worldviews, in our value systems, and in our behavior patterns.  As fellow 

stewards of our planet, we will respect traditional ways of preserving our natural environment. 

 

8.  Patience.  The work of peacebuilding in each context is a long-term process.  Though we will 

seek wisdom from the lessons learned from other contexts, we will not be presumptuous to use 

them as "quick-fix solutions" to a specific conflict-situation we are facing.  We will always consult 

patiently with the people with whom we are called to love and to serve. 

 

9.  Mutual Learning.  Because all truth is God's truth, we will seek to be both a learner and a 

teacher when we work with other people.  We recognize that modern knowledge can be 

harmonized with traditional wisdom from many cultures, and that this harmonized learning will 

enrich our mutual growth and development. 

 

10. Accountability.  We will submit ongoing reports to all the people concerned—sponsors, 

clients, volunteers, staff—as we manage the resources entrusted to us. 

 

 

 

Printed Name:     Signature: 

 

Witness:      Date: 
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EMOTIONAL PREPARATION 
 

At the core of Peacebuilders Community's work is the potential and real threat of violence.  Before 

starting work with a team and with the help of the peacebuilding team leaders, each volunteer 

needs to seriously consider a series of personal and emotional questions.  This process of raising 

self-awareness and openly acknowledging one's strengths and weaknesses is crucial preparation 

for the effective management of stressful situations among team members.  Volunteers will almost 

certainly encounter stressful situations.  Without this awareness it can be difficult to address issues 

that may arise during a peace learning tour and this can be harmful both to the individual 

volunteer and the team as a whole. 

 

The following areas should be considered: 

•  personal limitations, fears and prejudices 

•  motives for and expectations of volunteering with Peacebuilders Community 

•  the role which Peacebuilders Community and the individual volunteer plays in the conflict 

•  your own political convictions 

•  your views on being non-partisan, especially given that many Peacebuilders Community 

    volunteers come from very politically active backgrounds in their own country 

•  the possibility of your own death 

•  the possibility of torture 

 

Working with Peacebuilders Community can be very difficult emotionally.  This can be especially 

true when a volunteer returns: the reverse culture shock can be intense for even the most 

experienced traveller. 

 

 

TYPICAL ITINERARY 
 

Travel, hotel accommodation in Davao City, rest 

 

Day 1:  Orientation and Seminar.  Mindanao Realities; Switching to Cross-Cultural Mode; 

            Introduction to Peacebuilding; Conflict Transformation; Basic Fact-Finding Skills; 

            Signing of Waiver Forms 

 

Days 2-7:  Visit Peacebuilding Project Areas.  Datu Montawal, Sultan Kudarat, Cotabato City, 

            Shariff Aguak, Midsayap 

 

Day 8-9:  Debriefing and Workshop at the Pearl Farm Resort.  Description of Experiences; 

            Review and Sharing of Fact-Finding Notes; Lessons Learned; Peace-Oriented Reporting; 

            Group Statement; Telling Others About Mindanao 

   

Day 10:  Souvenir Shopping and Rest.  Victoria Plaza, Local Hotel 

  

Homeward-bound 

 

 

ONLINE NEWS ABOUT MINDANAO:    http://mindanews.com 


